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BOARD OF COOPERATIVE EDUCATIONAL SERVICES
Hamilton-Fulton and Montgomery Counties
and
BOCES TEACHERS' ASSOCIATION
Hamilton-Fulton and Montgomery Counties
RECOGNITION AGREEMENT
Pursuant to Article 14 of the State Civil Service Law, the Board of Cooperative
Educational Services of Hamilton-Fulton and Montgomery Counties hereby adopts
the following agreement covering recognition of a teacher organization and the
methods by which negotiation shall take place with said Organization.
<"
ARTICLE 1
AGREEMENT
This Agreement made and entered into this 23rd day of June, 1999, by and
between the Board of Cooperative Educational Services of Hamilton-Fulton and
Montgomery Counties (hereinafter referred to as the "Board"), and the BOCES
Teachers' Association of Hamilton-fulton-Montgomery Counties (hereinafter referred
to as the "Association".)
"Su peri ntendent"
Superintendent of the
designee.
as used in this Agreement shall mean the District
Hamilton-fulton-Montgomery County BOCES or his/her
2
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ARTICLE 2
PHILOSOPHY
The Board and the Association firmly believe that the primary function of the
Board and its professional staff is to assure each student attending the BOCES
programs the highest level of educational opportunities obtainable. The Board
recognizes that teaching is a profession; the Board and the Association believe that
the objectives of the educational program are realized to the highest degree when
mutual understanding, cooperation and effective communications exist between the
Board and its professional staff.
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ARTICLE 3
RECOGNITION
The Board, in order to recognize a teacher organization as exclusive
representative of teaching personnel, requires satisfactory evidence that the
organization, in fact, represents a majority of such employees. Such evidence shall
be in the form of a membership list, signed designation cards or dues deduction
authorizations. In the event of a challenge, the Board will proceed according to the
regulations of the Public Employee Relations Board established under Article 14 of
the Civil Service Law.
By virtue of satisfactory evidence submitted by the Association to the Board
that the Association does represent the majority of the professional employees in
the District, the Board hereby recognizes the Association as the official negotiating
agent for all teachers and teacher assistants employed by the District on an annual
salary basis. The Association shall submit to the Board by December 1 of each year
a list of the active members of the Association. This recognition shall continue in
effect so long as the Association's active membership contains more than fifty (50)
percent of the total employees in the negotiating unit.
4
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ARTICLE 4
PRINCIPLES
1. PROFESSIONAL TEACHING PERSONNEL:
It is recognized that members of the professional staff require mandated
qualifications and that the success of the educational program in the BOCES
depends upon the maximum utilization of the abilities of teachers who are
reasonably well satisfied with the conditions under which their services are
rendered.
2. RIGHT TO JOIN OR NOT TO JOIN:
It is further recognized that teachers have the right to join, or not to join the
Association, but membership shall not be a prerequisite for employment or
continuation of employment of any employee.
3. RIGHTS OF MINORmES AND INDIVIDUALS:
The legal rights. inherent in the State School Code and in the rulings and
regulations of the Commissionerof Education affecting certified personnel are in no
way abridged bythis Agreement.
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ARTICLE 5
AREAS FOR DISCUSSION AND AGREEMENT
This recognition constitutes an agreement between the Board and the
Association to reach mutual understanding regarding matters relating to terms and
conditions of employment. The Board and the Association recognize that the Board
is the legally constituted body responsible for the determination of policies covering
all aspects of the Board of Cooperative Educational Services of Hamilton-Fulton and
Montgomery Counties. The Board recognizes that it must operate in accordance
with all statutory provisions of the State and such other rules and regulations as are
promulgated by the Commissioner of Education in accordance with such statutes.
The Board cannot reduce, negotiate or delegate its legal responsibilities.
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ARTICLE 6
PROCEDURES FOR CONDUCTING NEGOTIATIONS
1. NEGOTIATING ITEMS:
The Board, or designated representatives of the Board, with the
Superintendent serving as advisor, will meet with the representatives designated by
the Association for the purpose of discussion and reaching mutually satisfactory
agreements.
2. DATE OF FIRST NEGOTIATION:
Henceforth, the Association will have its proposals completed so that
negotiations may commence no later than the third Tuesday of January of the year
in which the current contract expires. After notification to the Board that the
Association is ready to negotiate, the Board committee will be available for the first
session not later than ten (10) days after such notification by the Association.
3. NEGOTIATION PROCEDURES:
Designated representatives of the Board, with the Superintendent as an
advisor, shall meet at such mutually agreed upon places and times with
representatives of the Association for the purpose of effecting a free exchange of
facts, opinions, proposals and counter proposals in an effort to reach mutual
understanding and agreement. Both parties agree to conduct such negotiations in
good faith and to deal openly and fairly with each other on all matters. Following
the initial meetings, as described in paragraph 2 above, such additional meetings
shall also be held as the parties may require to reach an understanding on the
issues or until an impasse is reached. Unless mutually agreed otherwise, meetings
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shall not exceed three hours and shall be held at a time other than the regular
school day.
4. EXCHANGE OF INFORMATION:
Both parties shall furnish the other, upon reasonable request, any information
which is necessary for and relevant to the preparation for, or the conduct of,
negotiations which is not otherwise available. Neither party shall be required to
create documents from raw data in its possession.
5. CONSULTANTS:
The parties may call upon consultants to assist in preparing for negotiations,
and to advise them during conference sessions. The expense of such consultants
shall be borne by the party requesting them.
6. COMMmEE REPORTS:
The parties agree that, during the period of negotiations and prior to reaching
. an agreement to be submitted to the Board and the Association,the proceedings of
the negotiations shall not be released unless an issuance has the prior approval of
both parties or is required by law. Nothing contained herein shall be construed to
prevent either party from consulting with its constituency.
7. REACHING AGREEMENT
When consensus is reached covering the areas under discussion, the
proposed agreement shall be reduced to writing as a Memorandum of
Understanding, initialedby the negotiation participants, and submitted to the Board
and the Associationfor approval. Followingapproval by a majorityof the Board and
8
the Association membership, the Board will take such action upon the
recommendation(s) as are necessary to make them official.
Since both parties are negotiating in good faith, it shall be understood that
upon officialacceptance of the negotiation agreement by a majority of the Board
and a majority of the Association membership, both parties agree to abide by said
provisions.
9
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ARTICLE 7
GRIEVANCE AND COMPLAINT PROCEDURE
A. DEFINmONS
(1) Board of Education or Superintendent - The Board of Education or the
Superintendent may commence a grievance by this Article.
(2) Emplovee - An employee for the purpose of this Agreement is any
person within the bargaining unit who is directly employed and compensated by the
Hamilton-Fulton and Montgomery BOCES, and who is actively engaged in the
performance of the professional services on a regular basis or on a Board approved
leave of absence.
(3) Grievance - A grievance is a complaint involving a work situation or a
complaint that there has been a deviation from, misinterpretation or misapplication
of a practice or policy; or complaint that there has been a violation,
misinterpretation or misapplication of any provision of the BOCES Board - BOCES
Teacher Association Agreement.
(4) Immediate Supervisor - An Immediate Supervisor shall mean the
employee on the next higher level of authority above the employee who normally
assigns and supervises the employee's work and approves his time record or
evaluates his work performance.
(5) Days - Days shall mean all days other than Saturdays, Sundays and
legal holidays. Saturdays, Sundays and legal holidays shall be excluded in
computing the number of days within which action must be taken or notice given
within the terms of this resolution.
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B. BASIC PRINCIPLE - The Board of Education, the Superintendent, the
Association or any bargaining unit member shall have the right to present a
grievance in accordance with the procedures provided herein, free from
interference, coercion, restraint, discriminationor reprisal, and shall have the right
to be represented by a person of his own choosing at all stages of the grievance
procedure.
c. PROCEDURE FOR EMPLOYEE GRIEVANCE
(1) Initial Presentation:
(a) A grievance claiming that an individual bargaining unit member
has been wronged must be filed personally by the individual. Such grievance
will be filed with the Association Grievance Committee and the Immediate
Supervisor. The Association may not file a grievance on behalf of an
individual bargaining unit member. The Association may file a grievance on
behalf of the Association as a whole or a group or class of bargaining unit
members. Nothing herein shall be construed to prevent the Association from
representing or assisting an individual bargaining unit member in the pursuit
and presentation of a grievance.
(b) A grievance will first be discussed orally and informally with the
aggrieved person's Immediate Supervisor within twenty (20) days after the
act which gives rise to the grievance occurs. The Immediate Supervisor shall
discuss the grievance with the employee and/or the Association
representative and shall make such investigation as (s)he deems appropriate,
all this to be on an informal basis.
(c) An itinerant teacher teaching under a local school
principal, should first endeavor to orally resolve a grievance with
principalwithin twenty (20) days after the grievance occurs.
district
his/her
11
(d) Within ten (10) days after the presentation of the grievance to
him/her, the Immediate Supervisor shall make his/her decision and shall
communicate such decision orally to the employee presenting the grievance
and the employee's representative, if any.
(2) Second Stage:
(a) If the aggrieved party is not satisfied with the decision of the
Immediate Supervisor, (s)he may, within five (5) days after the Immediate
Supervisor has communicated his/her decision, request a review and
determination of the grievance by the District Superintendent, who is the
Executive Officer of the BOCES. Such request shall be in writing and shall
contain a statement of the specific nature of the grievance, all applicable
sections of the Agreement which are alleged to have been violated, and the
facts relating to the grievance. The Grievance must be signed by the
individual grievant, unless it is a grievance brought by the Association on
behalf of the Association or a group or class of bargaining unit members.
Such request shall be served upon both the District Superintendent and the
Immediate Supervisor to whom the grievance was originally presented.
(b) Within five (5) days after receiving such request, the Immediate
Supervisor shall submit to the Grievant, the Association Grievance Committee,
and the District Superintendent a written statement concerning the specific
nature of the grievance, the facts relating to it, and his/her decision at stage
one.
(c) The Superintendent shall conduct any investigation (s)he deems
appropriate and shall render a decision within fifteen (15) days after
submission of the Immediate Supervisor's written statement.
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(3) Third Stage:
(a) If the grievant is not satisfied with the disposition of his/her
grievance at the Second Stage, or if the District Superintendent fails to render
a written decision within fifteen (15) days from the time the Immediate
'Supervisor's written statement is submitted to him, the grievant may request
in writing a review of the grievance by the BOCES Board or a committee
designated by them for this function.
(b) The grievant's request for a review by the Board or its
committee must be made within ten (10) days of the grievant's receipt of the
District Superintendent's decision or within ten (10) days from the time the
District Superintendent's time to respond has expired.
(c) The decision of the BOCES Board, or its committee, shall be
rendered within thirty (30) days after the grievance has been formally
submitted at a BOCESBoard Meeting.
(4) FinalStage: If the grievant is not satisfied with the decision of the
BOCESBoard at the Third Stage and the Association determines that the
grievance is meritorious and that arbitrating is in the best interests of the
school system, it may submit the grievance to arbitration. The Demand for
Arbitration must be submitted within thirty (30) days after the decision is
rendered by the BOCESBoardat the ThirdStage.
(a) The demand for arbitration must be filed with the BOCESBoard
and the AmericanArbitrationAssociation.
(b) The parties will then be bound by the rules and procedures of
the American Arbitration Association in the selection of an arbitrator and the
conduct of the arbitration procedures.
(c) The decision of the arbitrator shall be binding on the parties.
(d) The decisionof the arbitrator shall be in writing.
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(e) The costs of the services of the arbitrator shall be shared by the
Board and the grievant, or the Board and the Association in the event of an
Association grievance.
D. PROCEDURES DESIGNATED FOR BOARD OF EDUCATION OR DISTRICT
SUPERINTENDENT:
(1) Initial Presentation:
(a) Either the Board of Education or the District Superintendent
may commence a grievance against an individual employee or the
Association.
(b) The aggrieved party will orally notify the Employee and the
Association of the grievance.
(c) If the grievance cannot be resolved informally within ten (10)
days after its initial presentation, the grievance shall proceed to Stage Two.
(2) Stage Two:
(a) A written statement containing the specific nature of the
grievance and the facts related to it will be submitted to the employee and
the President and Secretary of the Association. The Association will be
responsible for supplying the District with the names of the current President
and Secretary of the Association for this purpose.
(b) Within ten (10) days after the submission of the written
statement, the parties shall meet in an attempt to resolve the grievance at
this level.
(c) The President of the Association will respond to the grievance in
writing within ten (10) days after the written grievance is submitted to the
Association.
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(3) Stage Three:
(a) If the grievant is not satisfied with the disposition of the
grievance by the Association at Stage Two, the grievant may within ten (10)
days submit the grievance to the BOCES Board to determine if arbitrating
would be in the best interests of the school system.
.
(b) If the Board decides the grievance should be submitted to
arbitration, such decision shall be communicated to the AssociationPresident
and the American Arbitration Association within thirty (30) days of the
submission of the grievance to the Board. The parties shall be bound by the
terms set forth in Article 7(C)(4)(a) through (e) in the conduct of the
arbitration.
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ARTICLE 8
IMPLEMENTATION AND AMENDMENT
This Agreement shall become effective upon its approval by a majority (50%
plus 1 of its members present at the ratification meeting) of the Association
members and a majority of the Board members. It may be amended by mutual
consent of both parties with written evidence of said consent being presented by
each party to the other.
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ARTICLE 9
NOTIFICATION OF PROFESSIONAL OPENINGS
1. The District shall inform the President and the Secretary of the Association of
any teaching or administrative vacancy at least two weeks prior to the final deadline
for submission of applications for such positions.
2. A notice of vacancy shall also be provided to any BOCESemployee who holds
a teaching position in the area in which the vacancy occurs. Such notice shall be
provided at least two (2) weeks prior to the final deadline for submission of
applications for such positions. An employee may submit a written notice to the
administration indicating areas in which (s)he would like to receive notices of
vacancies.
3. . "Vacancy" means an unencumbered position.
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ARTICLE 10
TEACHER TRANSFER
Teachers desiring transfers to another school or level within the Hamilton-
Fulton-MontgomeryBOCESshall file a written statement of such desire with the
Superintendent of Schools and immediate supervisor. Such statement shall include
the level to which the teacher desires to be assigned or the school to which (s)he
desires to be transferred.
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ARTICLE 11
ABOLISHED POSITION AND DISCIPLINE
1. Abolition of Positions: The BOCESBoard shall abide by the requirements of
Section 2510 of the Education Law when abolishing positions within the BOCES,
except that notice will be given as soon as can be determined by the
Superintendent's office and, if possible, by April 15.
2. Just Cause: No teacher shall be disciplined,reprimanded, or reduced in rank
without just cause. No part of this provisionmay contravene established law.
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ARTICLE 12
PROBATIONARY EMPLOYEES
Any probationary employee who will not be granted tenure at the conclusion
of his/her probationary period or whose services are to be discontinued during the
term of the probationary period shall be notified in accordance with the provisions of
the Education Law.
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ARTICLE 13
LEAVE
Full-time teachers will be allowed eighteen (18) days leave per year,
cumulative to a maximum of two hundred (200) days. The allowance for part-time
employees will be prorated and rounded to the nearest higher half-day, e.g.,
computed allowance 2.50, allow two and one-half (2V2) days; computed allowance
2.51, allow three (3) days. The official record of leave days will be maintained in
the BOCESbusiness office.
Any employee who has accumulated leave in excess of 200 days as of
June 30 will be paid $25 per day for each of the excess days, provided they are still
employed by the BOCESin September of the following school year.
Leave may not be utilized to extend any vacation or holiday period, without
medical release from a physician in the event of personal or family illness. A
medical release may also be requested for three or more days of consecutive leave.
Seventy-two (72) hours advance notice to administration is required for planned
leave.
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ARTICLE 14
BEREAVEMENT RELIGIOUS LEAVE
1. It is recognized that unique circumstances arise for employees due to
bereavement. Therefore, three (3) days per year of bereavement leave, non-
deductible from other leave, willbe granted.
2. In the event of death in the family,an additionaltwo (2) days willbe allowed
to bring the annual total of bereavement days to five (5).
3. The five (5) days for bereavement purposes, if unused, will not be available
toward the cumulativesick leave.
4. Allowance for part-time employees will be computed according to the
example for leave in Article XIII.
5. Family is interpreted to include: father, mother, brother, sister, spouse,
children, grandparents, parents-in-law, brother-in-law, sister-in-law, grandparents-
in-law, grandchildren, aunts, uncles, persons-in-care, or any other member of the
family sharing the same household. This provision may also extend to non-family
members who are members of the same household, if such a non-family member is
identified as a person not simply occupying the same residence, but as a person the
teacher, and/or teacher's family consider to be an extension of the family.
6. ReligiousHolidays. Each employee is entitled to a maximumof two (2) days
of paid leave for the purpose of celebrating high holy days, recognized within their
individual religion. If the student calendar does not provide time off on any two
such days, an employee may request up to two additional leave days for such
religious observation.
22
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As Christmas is a legal holiday, and as Easter is always a Sunday, persons of
the Christian faith will always have the opportunity to celebrate two high days each
year. The same standard shall be used for all requests for religious days; namely
that if at least two high holy days fall on weekends or periods when school is not in
session, then this obligation will be met. It is further agreed that any two holy days
which fall on weekends or school vacation times must be counted; the employee
does not have the right to choose two holidays at his/her discretion.
It will be the obligation of the person requesting the leave for religious
purposes to demonstrate that no two such holidayswithin their religion fall on days
when school is not in session, and that the days requested are in fact significant
holidays of the religion.
7. The Association shall be granted a total of three (3) leave days for use by the
Association for Association business.
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ARTICLE 15
SABBATICAL LEAVE
Teachers may request sabbatical leaves of absence of the traditional type;
i.e., one semester off with full pay, one year off at one-half pay, etc. Teachers may
also request sabbatical leaves of a less traditional type; i.e., summer, short term, or
tuition paying, etc.
Any leave which is acceptable to the requesting teacher and to the Board will
be allowable.
Leave requests must be submitted to the Superintendent by October of the
school year preceding the school year within which the leave is to occur.
The awarding of leave is solely within the discretion of the Board and failure
to grant any and/or. all requests is nongrievable.
24
ARTICLE 16
HEALTH INSURANCE
1. The BOCESBoard will contribute a maximum of $2,400 toward the cost of an
individual health insurance plan, and a maximum of $6,000 toward the cost of a
family insurance plan for members of the bargaining unit and their dependents. In
the second year of the Agreement, the Board contribution shall be adjusted based
upon the 1999-2000 indemnity plan quoted premium and any indemnity plan rate
increase for 2000-2001.
Up to 5% rate increase - no change
6-10% rate increase - Board contribution increases 5%
11% or more rate increase - Board contribution increases 10%
(Health insurance includes an eyeglass plan provided under major medical
provision.) The health insurance carrier and plan willbe determined by the Board of
Education. No change in carrier or plan will be made until after the Association
President has been notified. Any new carrier or plan must provide benefits which
are on balance equal to or better than the plan in effect at the time of the change.
The reduction of any benefit(s) or the increase(s) in any payment(s) made to any
health care provider by an employee shall not alone cause the new plan to be
deemed, on balance, not "equal to or better than" the plan in effect at the time of
the change.
2. At the time of retirement, the BOCESBoard will pay 50% of the premium for
health insurance coverage based on the same coverage (individual or family) that
the individual had in his/her last year prior to retirement. Said 50% coverage shall
be subject to half of any cap that may exist for current employees. Should the
retiree with family coverage expire, the spouse and/or family will no longer be
covered except as provided under COBRAregulations.
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3. Any employee who retires, who is otherwise eligible, and exercises the right
to have family or 2 person health insurance provided through BOCESand who
changes that coverage during retirement to lessor coverage (i.e., familyto individual
or 2 person; 2 person to individual)retains the right to revert back to coverage in
effect at retirement, if such return is allowed by the insurance carrier. NOTE: A
person may not upgrade their coverage to a level higher than the coverage they had
at the commencement of retirement.
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ARTICLE 17
DENTAL INSURANCE
1. The BOCESBoard will contribute a maximum of $500 toward the cost of an
individual dental insurance plan and a maximum of $800 toward the cost of a family
dental insurance plan for members of the bargaining unit and their dependents.
The dental insurance carrier and plan will be determined by the Board of Education.
No change in the carrier or plan will be made until after the Association President is
notified. Any new carrier or plan must provide benefits which are on balance equal
to or better than the plan in effect at the time of the change. The reduction in any
benefit(s) or the increase(s) in any payment(s) made to any dental care provider by
an employee shall not alone cause the new plan to be deemed, on balance, not
"equal to or better than" the plan in effect at the time of the change.
2. At the time of retirement, the BOCES retiree may join the current dental
program based on the same coverage he/she had in the last year prior to retirement
at his/her own expense. In the event of death of the retired BOCESemployee, the
spouse and/or family will no longer be covered except as provided under COBRA
regulations.
3. Employee dental coverage will include preventative sealants.
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ARTICLE 18
LEAVE BANK
1. The current number of days in the leave bank shall be increased by adding
one day's contribution from each eligible bargaining unit member who wishes to
contribute, and who had not heretofore contributed to the bank.
2. Hereafter, each new employee may, upon their initialemployment, contribute
one day to the bank, and will be eligible to use the bank after five months of
employment.
3. The number of days on deposit in the bank shall be carried over from year to
year until such time as the number of days decreases to forty (40). At such time,
each member of the bank shall be required to contribute one additional day.
4. The bank shall be administered as follows:
(a) Determination of eligibility for use of the bank shall be determined by a
Bank Board appointed by the Association.
(b) The days in the bank shall be available only to contributing members
of the sick bank for catastrophic illness or injury.
(c) The days in the bank are available only to those bank members who
have exhausted all of their credited leave.
(d) Only upon written authorization from the union president will the
District release the days.
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ARTICLE 19
IEP PREPARATION
Classroom teachers of children with handicapping conditions and special
education professionals assisting in preparing Individual Education Plans (IEP's) shall
be given two (2) days of release time as approved or established by the appropriate
administrator.
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ARTICLE 20
HEALTH EXAMINATION
All newly employed teachers and all teachers prior to the granting of tenure
shall take a health examination given by a physician designated by the Board. The
nature, form, and content of such examination shall be prescribed by the Board.
Any employee may be directed to take a health examination at any time if the Board
determines that such an examination is in the best interests of its educational
mission. The cost of the health examination will be borne by the Board.
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ARTICLE 21
BOCES SPONSORED PROJECTS
1. The District may require teachers to participate in special projects sponsored
by the BOCESBoard. The projects may include, but are not limited to, areas such
as curriculum writing, curriculum development, advisorships, public relations, etc.
The decision regarding which teacher, if any, shall participate in such projects shall
be determined at the sole discretion of the Board. Any teacher required to
participate in such projects which go beyond the normal work day, work week, or
work year, shall either be given release time from his/her regular duties or shall be
reimbursed at' his/her regular hourly rate of pay unless otherwise provided for in
this contract.
Each teacher accepting an advisorship for class activities such as FFA,DECA,
VICA,or HOSAshall be paid at a rate of $150 per year per such assignment.
A teacher acting as a coordinator for such activities will receive $50 for each
group (teacher advisor) involved in the activities,; i.e., if four classes each with a
paid advisor were to participate in VICAthen the VICAcoordinator would receive
$200.
This provision will not apply to other advisorships which have been
negotiated separately and are attached to this agreement under AppendixA.
2. Extra Curricular Compensation
Yearbook Advisor $500
31
TOPS Advisor - (Dollar amount will be supplied that is agreeable to both
sides, the supervisor and the person involved.)
New Advisorships - (As new advisorships are identified, they can be added to
this Appendix at any time with agreement of both sides.)
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ARTICLE 22
~L STUDY AND IN-SERVICE REOUIREMENTS
In order to have BOCES teachers remain abreast of current methods,
teaching techniques, new curriculum development, etc., the Board will require
BOCESTeachers to submit evidence of additional study, approved by the Board in
approved colleges, universities, institutes and workshops on the basis of at least six
(6) college or in-service credits for each ten (10) years of employment. From time
to time as the need arises, the BOCESBoard may sponsor or co-sponsor in-service
education courses. In the event such courses are applicable to currently employed
personnel, the Board may require such personnel to take the approved in-service
courses. These approved in-service courses may be submitted in lieu of the
additional study requirements stated in the Board proposal above on the basis of
successful completion of one (1) hour credit for every fifteen (15) clock hours of
classroom instruction.
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ARTICLE 23
TEACHING EXPERIENCE CREDIT
Newly hired teachers shall be placed upon the salary schedule at the sole
discretion of the Board with the consent of the teacher at the time of initial
appointment. In determining on which step a new teacher shall be placed, the
Board shall consider the availability of applicants for the position, years of prior
teaching experience, years of prior related work experience and military service, if
any. It is understood that the Board shall have flexibility when hiring teachers and
may place teachers at any step.
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ARTICLE 24
BACHELOR'S SCHEDULE "C"
To qualify for the Bachelor's Schedule "C", a vocational teacher must possess
a Bachelor's degree.
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ARTICLE 25
TEACHER WORK YEAR
The work year for teachers shall be from September 1 to June 30. It is
understood that if a teacher is not required by his/her Immediate Supervisor to be in
attendance, such teacher shall be released. Teachers will be required to be in
attendance according to their normal work schedule in order to complete their
duties as required by their Immediate Supervisor.
36
ARTICLE 26
CONTRACT
All items affirmed in these negotiations will be in effect for the school years
encompassed between July 1, 1999, and June 30, 2001, without change, except in
the case of a written mutual agreement to reopen negotiations subscribed to by
both parties.
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ARTICLE 27
DELIVERY OF CHECKS
1. When a pay date falls during the Thanksgiving,Christmas or Easter (Spring)
recess, an attempt will be made to mail checks so that they willarrive on the date
recess is to begin. In no case willpayment of wages nor any guarantee of the date
of delivery of a check be made. The date of every paycheck shall be strictly
honored with no attempt to cash or deposit a check before that date.
2. If the end of the first work week falls on a normal cycle pay period, a check
will be issued for one week's pay based on election of 21 or 26 pay periods. If,
however, the first work week falls between normal payrolls, a special payroll will be
.
.
ordered to accommodate this one-week payroll as stated above. The next regular
payroll will fall the following week and will also represent a one-week payroll.
3. (a) Teachers may opt to receive paychecks based upon either a 21 or 26 pay
cycle. Except as provided in (b) below, persons who select a 26 pay cycle will
receive 21 checks throughout the school year and willthen receive the balance in
one (1) bulkcheck at the end of the school year (equivalent to five (5) checks).
(b) In any school year when a one week check is issued at the beginning of
the school year, teachers who have chosen a 26 pay cycle may opt to receive the
entire balance in either one bulk check (equivalent to 5 full and 1 half paychecks) or
to receive one bulk check (equivalent to 5 full checks) and a separate check for the
balance (equivalent to one week's pay).
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ARTICLE 28
PAYROLL DEDUCTIONS
It is agreed to permit teachers to participate in income protection plans,
including a common remitter, local, state and national dues, disability deduction,
credit unions and NYSUTBenefit Trust, involvingno direct cost to the Board. The
Board will act as agent only to make appropriate deductions for the benefit of the
teachers. Deductions will be made from employees' paychecks and remitted in
accordance with procedures established by the group or organization to which the
deductions are being remitted. Signed authorizations must be executed and
presented to the Treasurer by the employee requesting the deduction and no
authorizations willbe honored otherwise.
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ARTICLE 29
CREDIT HOUR PROVISIONS
Effective July 1, 1993, forty dollars ($40.00) per credit hour will be paid for
approved courses.
For every block of fifteen (15) clock hours of approved in-service training,
each block would be equivalent of one (1) credit hour, providing it is contained
within one school year.
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ARTICLE 30
EDUCATIONAL VISITATION DAYS
Upon written request to the Immediate Supervisor, teachers may be granted
up to two days per year for the purpose of visiting other schools to observe good
educational practices which are directly related to the teacher's professional
position. All such visitations are subject to the prior approval of the Immediate
Supervisor.
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ARTICLE 31
LUNCH BREAK
It shall be the Board policy to provide a minimum of thirty (30) consecutive
minutes duty-free for lunch to teachers.
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ARTICLE 32
ADULT EDUCATION
1. BOCES teachers would receive preference for employment purposes.
2. BOCESteachers shall be admitted to adult education courses on a tuition-free
basis provided they have the consent of both the director and the instructor. Other
expenses, such as costs of books, lab fees, etc., shall be paid by the teacher.
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ARTICLE 33
ACCIDENT INDEMNITY
Whenever a full-time employee is absent from employment because of
personal, physical, or accidental injury resulting from the appropriate performance
of his or her assigned duties, regular salary payments will be made with the
understanding that any sums received from insurance, publicor private, exclusive of
wage protection insurance, shall be remitted to the Board until such time in that
same school year that the employee is certified by a physician to be capable of
returning to work. Duringthe first year of absenteeism, no leave will be deducted
from the teacher. The second year and subsequent years leave will be deducted
until such time as leave' benefits are exhausted. After that time, the Board may
grant leave of absence for the remainder of that school year without pay.
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ARTICLE 34
LONG TERM LEAVE OF ABSENCE
A. (1) A pregnant employee shall be entitled to use her accrued leave, if any,
during the period of pregnancy-related disability as certified by her physician and
until such time as her physician certifies that she is able to return to work.
(2) Any parent will be granted a one year child care leave upon delivery or
adoption of an infant (an infant is defined as a child under the age of three (3)
years). Two consecutive one-year leaves will be granted upon written request to
the Board. Child care leaves beyond two years may be granted at the sole
discretion of the Board.
B. Leaves other than maternity or child care may be requested in writing, and
may be granted at the discretion of the Board.
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ARTICLE 35
SUBSTITUTES IN SPECIAL AREAS
1. Substitutes will be called for all teachers and handicapped specials; e.g.,
Health Education, PhysicalEducation, Musicand Art; but not for 300-level itinerant
teachers. In the event that a substitute cannot be located, the Associationwill be
notified.
2. If the Substitute Service is computerized to a level which allows selection
data to be appropriately managed, the Unionand the Administrationwilllook at the
possibilitiesof identifyingaides to be utilizedas substitute teachers at their option, if
so requested by the teacher. Should an aide be used in such a capacity, the aide
would receive aide's payor uncertified teacher's pay - whichever is higher.
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ARTICLE 36
TEACHER'S FILE
Any complaints by parents or a student that are directed toward a teacher,
which become a matter of record, will be promptly called to the teacher's attention.
No derogatory letters or reports will be placed in a teacher's file without the
teacher's knowledge and an opportunity to make a written statement of defense to
be attached to the derogatory statement of report.
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ARTICLE 37
RETIREMENT
The following shall be available to qualified bargaining unit members who
retire from the District on or after June 30, 1993:
1. Teachers who submit a letter of resignation to the BOCES Board in writing
prior to their September Board Meeting (Fourth Wednesday), which letter is
accepted by the Board of Education of the BOCES as a resignation for retirement
purposes effective June 30 of that school year and who complete the school year as
a working employee through June 30, shall receive a payment based upon
accumulated sick leave at the time of retirement multiplied by $50.00 per day. If
the employee submitting timely notice of retirement has accumulated two hundred
(200) days before the 18 days of the final year are credited, an additional $50.00
per day will be awarded for any of those 18 days unused at the conclusion of the
year.
2. Teachers planning to retire in January, who wish to take advantage of this
article, must submit their letter of resignation for retirement purposes at least one
year in advance,for immediate acceptance by the Board of the BOCES.
3. The payment will be made by the BOCES on or before July 31 of the school
year of retirement.
4. Should a major change of circumstances occur after the September date of
filing the letter of resignation for retirement purposes, a teacher may request a
withdrawal of the resignation. The request must be in writing and outline the
circumstances involved. It is understood that there is no guarantee the request will
be granted. In any event, the request for withdrawal should occur prior to April 15.
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For a January retirement, the request for withdrawal must be received by the
BOCES no later than November 15.
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ARTICLE 38
DISTANCE LEARNING
As regards this article, all references to "district" mean the HFMBOCES.
1. GENERAL
The purpose of the program is to provide courses and other offerings that
would not otherwise be available to the receiving school.
The parties acknowledge and confirm that participation in the Distance
Learning Program shall not be used by the district to argue that the association may
have waived any rights that may exist to the exclusivity of bargaining unit work.
This agreement shall be binding and in full force and effect until a successor
agreement is reached.
The teaching of Distance Learning courses will be voluntary.
performed by untenured teachers, the course will be in their tenure area.
When
2. NO REDUCTION IN FORCE
No member of the bargaining unit on the effective date of this agreement in
a tenure area shall be subject to a reduction in force, in whole or in part, as a result
of the district sending/receiving courses in that tenure area through a Distance
Learning Program. The introduction and/or continuation of Distance Learning in a
receiving school shall not replace a sequence (as defined by NYSStandards) being
currently taught or a sequence which could be taught by current staff.
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3. TRAINING
The parties agree that training for participants will be provided. The cost(s)
of training shall be established and borne by the district. Compensation, if any, for
such training for the participants shall be subject to the applicable provisions of the
district's collective bargaining agreement, herein referred to as CSA.
When a teacher accepts an assignment to develop or modify curriculum for a
course to be offered through Distance Learning, the teacher shall be compensated
for his/her services according to the district's CSA.
4. PROGRAMCOMMmEE
The President of each association will annually (s)elect a voting member to
the program committee. Decisions of the committee will be reached through
consensus.
5. AUDIO-VIDEO RECORDINGS
Any program delivered from this school district for the purpose of educating
children shall be taught by a qualified bargaining unit member. Due to the
interactive nature of the technology, the transmission should be live; subsequent
use of taped recordings of live transmission should be used solely for instructional
purposes.
Any audio-visual recordings of the classes made in the host district are the
property of the host district and the district shall make such recordings available for
the teacher's personal professional, non-commercial use. Such recordings will not
be used in connection with teacher evaluation.
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No participating district shall make any audio-visual recordings without the
knowledge of the sending teacher. It is expected that the makings of recordings will
be solely for the purpose of aiding students enrolled in the course.
In the event the Distance Learning Program is transmitted over public access
cable television as part of the regular instructional program, the transmitted
program shall be broadcast using a scrambled signal and the receiving district shall
use a descrambler for instructional. purposes.
6. SCHEDULING
The calendar of the host district shall be used for each course being taught.
The time of transmission will be determined by the district within the normal
confines (starting and ending time) of the daily schedule of classes.
The intent of the parties is to provide Distance Learning Programs that will
not result in the undue fragmentation of adjacent class periods in which Distance
Learning Program students are enrolled.
The Distance Learning Course shall not adversely affect the preparation or
workload of the remainder of the unit members in any of the participating districts.
7. MAINTENANCE
The transmitting teacher shall not have responsibility to maintain or repair
any equipment used in transmitting the lesson, or any equipment used in
responding to the inquiries of those receiving the broadcast. Operational
responsibilities should be minimal, and appropriate training provided.
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8. CLASS SIZE
Distance Learning Classes shall be limited to a maximum of twenty (20)
students at a maximum of three (3) sites, unless the transmitting teacher consents
otherwise. The parties acknowledge and confirm that this language shall not be
used by the association to argue that the District has waived any position with
regard to class size in programs other than Distance Learning.
9. GRADING
Allgrading of schoolwork and tests shall be done in the transmitting school
by the transmitting teacher, who will cooperate with a designated person in the
receiving school for these purposes. If the grades need to be translated into a
different system to agree with the receiving school's system, that shall not be the
responsibility of the transmitting school's teacher. The transmitting teacher will
send grades to the receiving school at the time, and in the manner, when he/she
turns in grades in the transmitting school district.
10. RECEIVING SCHOOLS
The teacher shall not be expected or required to attend any functions in the
receiving school district(s), but will be available to receiving students and their
parents.
As an example, the out-of-district parents will be invited to an open house in
the same manner as host school parents, and the host teachers will not be expected
to, or required to, attend the receiving school's open house. The teacher and the
receiving district(s) will make mutually acceptable arrangements including meals,
mileage and any other compensation, if necessary, for attendance at such functions
beyond the limit described above.
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11. SUBSTITUTES
In the event of the transmitting teacher's absence, the host district shall be
expected to providea certified substitute teacher when it elects to transmit.
12. TEACHER EVALUATION
Evaluation of the host teacher will be done in accordance with the provisions
of the collective bargaining agreement of the host district. Any complaint with
respect to the host teacher's performance originating in a receiving district will be
made known to the host teacher within two school days by his/her administrator.
No evaluation of the teacher will be made except in the normal manner in the
classroom. Evaluations of probationary teachers will only be made in the regular
classroom.
13. TEXTBOOKS & RELATED MATERIALS
Textbooks and related materials for Distance Learning courses are
determined by the transmitting district.
14. OFF-SITE ORIGINATION
Teachers will be permitted and encouraged but not required to transmit at
least once each semester from each district that receives his/her course. The school
district willprovideadequate time and pay appropriate expenses.
15. RECEIVING DISTRICT
A district employee shall be assigned to the receiving class to provide
assistance to the students and be available to operate cameras or other equipment
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.and to be a liaison with the sending teacher. If the employee thus assigned is a
bargaining unit member, maintenance of equipment shall not be his/her
responsibility, unless said employee was hired expressly for that purpose.
If the district assigns a teacher to supervise a receiving class, such
assignment shall be in accordance with the provisions of the collective bargaining
agreement.
There will be a designated employee at each receiving school to provide
inter-school communications, collect and distribute materials, monitor students when
directed, and provide student emergency information.
The receiving district shall assume full responsibility and liability for the
supervision and maintenance of discipline of students in the receiving school.
16. COLLABORATING ORGANIZATIONS
Unless otherwise agreed, college courses which give no high school credit
may not be received during the school day and for a period of 30 minutes
thereafter.
17. VISITORS
Visitors will be allowed to view Distance Learning classes only when the
following criteria are followed:
(a) The visitor must schedule the visit with the host teacher and principal at
a time convenient to the host teacher.
(b) Visits will be limited to no more than one day per week.
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,ARTICLE 39
INCARCERATED YOUTH PROGRAM
All terms and conditions found in this agreement apply to the Incarcerated Youth
Program employees, except as modified below:
1. The Incarcerated Youth Programs operate on a statutory twelve-month basis,
and teacher and teacher assistant positions, in the interest of continuity of program,
are ten-month positions, yet the employee retains the right to first refusal of the
summer component of the program, if such is needed.
2. Due to the unique setting for this educational program, in the event that any
scheduled workday is interrupted, lengthened, or shortened due to a facility security
mandate issued by the correctional facility, both parties agree that this
unforeseeable/uncontrollable occurrence is not subject to grievance under this
bargaining agreement, nor shall it affect the remuneration for said day.
. 3. Given the unique funding of Incarcerated Youth Programs, in the event of a
revenue shortfall that will necessitate a layoff, the parties will meet to negotiate
such layoff. The goal of the parties will be to maintain positions.
4. Teacher assistants, unique to the Hamilton-Fulton-Montgomery BOCES within
the Incarcerated Youth Program, shall be compensated per the following salary
schedule:
Step 1
Step 2
Step 3
Step 4
Step 5
$16,700
$17,500
$18,300
$19,100
$19,900
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.ARTICLE 40
TEACHERS' SALARY SCHEDULES
1. Teachers' salary schedules for school years 1999-2000 and 2000-2001 are.
attached and identified as Attachments "A" and "B", respectively. On each schedule,
the columns are defined as follows:
A- Uncertified
B - Certified Less than Bachelor's Degree
C- Certified with Bachelor's Degree
D - Certifiedwith Master's Degree
2. To receive a year's credit for purposes of salary, a full-time employee must be
present and actually perform his duties a minimum of ninety (90) school days during
the preceding academic year.
3. It is agreed that no teacher shall receive less salary under this schedule than
they would have received under the prior schedule.
4. The teacher assistant shall be paid in accordance with Article 39.
5. Differentials - Intent for Differential Cap:
(a) Hirees prior to July 1, 1999: School Psychologist, Counselor, Certified
Social Worker, and LPNSupervisor will receive a differential of 1.2 times the
appropriate salary schedule until the maximum of $4,800 is reached. Once
this $4,800 level is reached, these individuals will receive the appropriate
salary schedule and a maximum of $4,800. A person affected by this
provision will receive no less in salary than the prior year. This clause shall
sunset beginning with new hires in these titles, effective July 1, 1999.
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ARTICLE 41
BOARD OF COOPERATIVE EDUCATIONAL SERVICES
OF
HAMIL TON-FUL TON-MONTGOMERY COUNTIES
The parties recognize that this Agreement has been entered into pursuant to
the Public Employees Fair Employment Act. If any provision of this Agreement or
any application of the Agreement to any employee or group of employees shall be
found contrary to law, or where the Board is without authority to act, then such
provision or application shall not be deemed to be valid and subsisting except to the
extent permitted by law, but all other provisions or applications will continue in full
force and effect.
One of the amendments to Article 14 of the Civil Service Law (Taylor Law)
enacted by the 1969 Legislature is an added Section 104-a which reads:
''IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGISLA TIVE
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT
OF LA£tv, OR BY PROVIDING FUNDS THEREFOR, SHALL NOT
BECOME EFFECTIVE UNTIL THE APPROPRIA TE LEGISLA TIVE
BODY HAS GIVENAPPROVAL.//
IN WITNESSWHEREOF,the parties hereto have caused this Agreement to be
signed by their respective representatives on this 23rdday of June 1999.
FOR THE ASSOCIATION FOR THE BOARD
~'J/~'O~
eSld
~J ~~at2-President
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A B C D
1 27650 29650 30150 31550
2 28150 30350 30850 32250
3 28650 31050 31550 32950
4 29150 31750 32250 33650
5 29650 32550 33050 34450
6 30150 33350 33850 35250
7 30650 34150 34650 36050
8 31150 34950 35450 36850
91 31650 I 35750 36250 37650
10 32250 36550 I 37050 38450
111 32850 37350 37850 39250
12 33450 38150 38650 40050
131 34050 39250 39450 40850
14 34650 39750 40250 41650
151 35150 40550 41050 42450
161 35650 41350 41850 43250
171 36150 42150 42650 44050
181 36650 42950 43450 I 44850
19! 37150 I 43750 44250 45650
201 37650 I 44750 45250 46650
21 45750 46250 47650
22! 46750 I 47250 I 48650
231 47750 48250 49650
241 49050 I 49550 50950
25i I 50350 50850 I 52250
261 51650 52150 53550
27 51650 I 52150 I 53550
28
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51650 I 52150 53550
291 I 53650 54150 55550
30! I 53650 54150 55550
311 I 53650 I 54150 55550
321 55650 56150 57550
33 I 55650 56150 57550
341 55650 56150 57550
351 57650 58150 59550
361 57650 58150 59550
Attachn}.ent A
Credit Hr. @
$40
Ratio Cap @
$4.800
A - Uncertified
B - Certified Less
C - Certified with
D - Certified with
than Bachelor's Degree
Bachelor's Degree
Master's Degree
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A B C D
1 28050 30050 30550 31950
2 28550 30750 31250 32650
3 29050 31450 31950 33350
41 29550 32150 32650 34050
5 30050 32950 33450 34850
6 30550 33750 34250 35650
71 31050 34550 35050 36450
8 31550 35350 35850 37250
91 32050 36150 36650 38050
10 32650 36950 37450 38850
111 33250 37750 38250 39650
121 33850 38550 39050 40450
13i 34450 39650 39850 41250
141 35050 40150 40650 42050
15 35550 40950 41450 42850
16 36050 41750 42250 43650
171 36550 42550 43050 44450
181 37050 43350 43850 45250
191 37550 44150 44650 46050
201 38050 45150 45650 47050
211 46150 46650 48050
221 47150 47650 49050
231 48150 48650 50050
241 49450 49950 51350
251 50750 51250 52650
261 52050 52550 53950
27 52050 52550 53950
281 52050 52550 53950
29 . 54050 54550 55950
30 54050 54550 55950
31 54050 54550 55950
321 56050 56550 57950
331 56050 56550 57950
341 56050 56550 57950
351 58050 58550 59950
361 58050 58550 59950
Attachment B
Credit Hr. @
$40
Ratio Cap @
$4.800
A - Uncertified
B - Certified Less
C - Certified with
D - Certified with
than Bachelor's Degree
Bachelor's Degree
Master's Degree
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